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ABSTRACT

Job satisfaction can be an important factor in marital and life satisfaction. The present study aimed to investigate
the relationship between job satisfaction and marital satisfaction among nurses with rotating working shift. This
was a descriptive and correlational study conducted on 82 nurses with rotating working shift working in five main
hospitals affiliated with Alborz University of Medical Sciences, Karaj, Iran during 2015-2016. The Data collection
included a researcher-built questionnaire consisting of three subsections of demographic characteristics, job
satisfaction, and enrich marital satisfaction. The data were collected and then analyzed with statistical package
SPSS version 17 using descriptive and inferential statistics. The results showed that job satisfaction of nurses was
moderate. The high scored satisfactions were satisfaction of direct responsible jobs (3.70) followed by satisfaction
from colleague (3.69). The low scored satisfactions were for the work conditions (2.67) followed by satisfaction of
occupational rights and benefits (2.70). The participants indicated a moderate level for their satisfaction. Highest
satisfaction was belonging to the satisfaction of personality issues (3.72) and the lowest level was related to the
satisfaction from conflict resolution (3.13). The indicated moderate level of satisfaction of job and marital life.. The
findings showed a significant positive relationship between the job satisfaction and marital satisfaction (r= 0.251;
P< 0.05).
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INTRODUCTION

Job satisfaction is an important factor in mardatisfaction so that all organizations and insbhg have a social
department for the family of worker that play spéciole and all couples intend to enjoy maritaé ldnd have
satisfaction feeling, the job satisfaction is thortant part from the life (1).

Studies have shown that individuals’ employmentustdnas a significant role in their satisfactiothamarried life
in their marital life. Low income, job insecuritgnd tension are associated with low marital satigfa. Nursing is
a job which is potentially stressful and this stresll be doubled if there is the working shift turn, evening and
night. Job exhaustion rate has been reported misr&igher than the world standard. Nurses dohawst effective
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coping resources for opposition with stress in.lidnrses due to occupation requirements must haee bmployed
at unconventional hours to serve; one of the dtrbfgctors in nursing is rotating work. Some dotiestudies have
shown that the nurses with night shift were faacedhfmore job stress and less job satisfaction ratta nurses of
other shifts. Frustration statistics and physittaégses are increasing in the health care systempsoyees specially
nurses.

Nurses almost the most significant manpower departraf health system in all countries, forms theses, nurses
shortage and heavy quit of them from this professsaa global dilemma so that Roman expressedein sthudy the

impact of the nurse shortage will reach to its mmaxn during 2015 to 2020. Lack of job satisfactisrone of the

effective factors in the quit of nursing professi@tudies show that only about one third of nuesessatisfied from
their jobs in Iran. And about one third of Scotlaartl England nurses and more than one fifth degiré=ave the

nursing profession in America and the largest alijeb satisfaction is related to America. Gaetisearch showed
that also working day people show the higher deggfieem the marital satisfaction than night peopid they show

higher degrees from the marital satisfaction thamnking evening ones. However, sexual problems antbagight

nurses are more. Divorce possibility in them ibleeof working day people.

Zandipour et al. (2010) correlational descriptittedy carried out entitled "The study of maritalistction and job
satisfaction relationship in employees of TehraoviPrce Water and Wastewater” (2). The study comtyuofi this
research includes the married employees in Watdr\V@astewater Company of Tehran Province during 2012
Research tools were questionnaire of Enrich masigisfaction and questionnaire of Barry Field &ah job
satisfaction. For analysis the data was used frestriptive and inferential statistics methods (Bearcorrelation
coefficient and t test of independent groups). Timelings revealed that there is a positive and iigant
relationship between marital satisfaction and jatisaction (r= 0.42) in level of P< 0.05. In adiiit, the significant
difference between men and women in terms of miasé#tsfaction was seen in level of P< 0.05. Med heore
marital satisfaction. However, there was not a ificant relationship between women and men in tefnjob
satisfaction rate in level of P< 0.05.

Research HypothesisThere is a relationship between the job satigfactind marital satisfaction of nurses with
rotating working shift.

MATERIALS AND METHODS

This was a descriptive and correlational study catetd on 82 nurses with rotating working shift wodkin five
main hospitals affiliated with Alborz University dfedical Sciences, Karaj, Iran during 2015-2016.

All of the target population included 688 nurseg¥bof them were married. The sample size of thidystising the
standard formula for sample size calculation astiperdesign of the study was 82 persons. The gtogulations
were sampled through multistage sampling methoe. Data collection included a researcher built qaerstire

with three subsections: demographic characterjgttssatisfaction, and enrich marital satisfactiprestionnaires.
The data were collected and then analyzed witlsttatl package SPSS version 17 using descriptideirEferential

statistics.

The correlation was determined using the Pearsorelation coefficient and Cronbach's alpha. Theadaere
expressed as mean * standard deviation. The vasiaioimber is bivariate and the number of grougiigle group
(Group of nurses with rotating working shift). Catered variables in this study include: gender,, aggvice
background, duration of marriage, serve type thalitptive variables are (Type of employment, Wpléce, and
Gender), and quantitative variables are (Age, Oatapal experience, Duration of marriage). Thedtsebsections
questionnaire was as follows:

First section. Demographic questionnaire that includes age, genskervice background, type of employment,
duration of marriage, education, salary and besefibrk place, professional situations

Second sectionls the standard questionnaire of job satisfagibndescriptive index (JDI).
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This is a 70-item questionnaire that measures awxofs including: job characteristics, supervisad|eagues,
promotion, salary and benefits, working conditiamghe current environment. The questions are plelthoice;
the assessment for comments is with Likert typmgascale (strongly agree, agree, neutral, disagneestrongly
disagree). Concession of such responses is coedidersequence from 1 to 5. Score 5 is indicatifehe

satisfaction maximum and score 1 shows the satisfaminimum; the average final score of each ¢haebe less
than 2 is as dissatisfaction, between 2 to 3 &tikely considered satisfied and above 3 is asfgadi In order to
determination the scientific validity was used thgh the content validity method. Thus, for evalatiand
consideration, this questionnaire was given to Ifiefaculty members of Nursing and Midwifery depagtm of

Islamic Azad University of Tehran Medical Branchdate final questionnaire was completed after aygirby

them. Zamini et al. (2011) in a study conducted tbe teaching and administrative staff investigatihg

relationship between organizational culture, jolisé&action and burnout among public universitiesTafbriz to

determine the reliability of this questionnaire.(Bhey studied 30 persons and the questionnaires distributed
among them again and obtained 0.90 Cronbach's &ptihe entire of questionnaire. In this study @m@nbach's
alpha coefficient was for the subscales of jobs&attion 0.87, Satisfaction from direct responsifie 0.95,

colleague satisfaction 0.95, satisfaction from apgr way 0.95, Satisfaction from salary and benddi4,

satisfaction from work conditions in environmer8D.And overall scale of job satisfaction 0.96.

Third section: Standard questionnaire is Enrich marital satigfactThis questionnaire consisted of 115 questions
and 12 subscale that its first subscale 5 questinodseach of other scales had 10 questions. Tvgelvscales of this
guestionnaire are: idealistic distortion, maritaltisfaction, personality issues, marital commuimdcgt conflict
resolution, financial management, activities ralate leisure, sex, children, parenting, communacatiith family
and friends, egalitarian roles and attitudes ofi@lis orientation. The questions has been devdlapdtiple choice
based on the Likert type scale (strongly agreeeeagneither agree nor disagree, disagree, stratighgree).
Content validity was used to determine the sciientiélidity of the questionnaire. To do so, the sfiennaire was
assessed by 10 faculty members of Islamic Azad éfsity of Medical Sciences, Tehran Branch, Tehham and
the final questionnaire and following their confation, the questionnaire was used for the studya Istudy
conducted in Iran, the mean Pearson correlatioffficieats in the test-retest method (within a weéé) men,
women, and men with women were 0.937, 0.944, af8d, Oespectively. To determine the reliability difist
guestionnaire was used from Cronbach's alpha.diptbsent study, Cronbach's alpha coefficientrishie subscales
of idealistic distortion 0.77, marital satisfactidh81, personality issues 0.77, communication 0d@hflict
resolution 0.81, financial management 0.90, leisuntévities 0.75, and sexual relations 0.83, cleiidand parenting
0.80, family and friends 0.72, egalitarianism role88, religious orientation 0.69, and for genecdle of marital
satisfaction 0.96.

RESULTS

Table 1 presents the demographic characteristiteeobtudied age groups with rotating working shiftrking in
five main hospitals affiliated with Alborz Univetgiof Medical Sciences, Karaj, Iran during 2015-20The results
showed that the most frequent of the studied ppaints was women (91.5%), most of them were inatle group
of 37- 33 years old (36.6%) and hold bachelor degfehe majority of the nurses had 0-5 years ofiserv
background (36.6%) and marriage background 0-5sy&#8.1%). Most of them were employment of offioal
contractual (33.3%) and had salary intake mean.bfnillion Rials (73.2%). Most of them were workiirg the
surgery department (19.5%) and the professiona&tsiin of most of them was nurse (87.8%). Highatisfaction
rate is for the satisfaction from direct resporsiburses (3.70) and Satisfaction from colleagué9j3and lowest
rate is for Satisfaction from rights and benefi8) and Satisfaction from work conditions in emtrenvironment
(2.67).
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Table 1. Studied frequency distribution and groupsased on demographic characteristics

d Varlables' Maximum class Frequency Percent Minimum class Frequency Percent
emographic
Gender Female 75 91.5 Male 7 8.5
Age 33 to 37 years 30 36.6 43 years and older 5 6.1
Level of Education Bachelor 71 86.6 Master 11 13.4
Service background 0to 5 years 30 36.6 21 years and older 3 3.7
Employment type Contractual Official 27 33.3 Conventional 13 0.16
Marriage duration 0to 5 year 38 48.1 16 years and old 8 10.1
The rights and Intake mean of 5.1 60 73.2 intake MEAN of more than 6 73
benefits rate million Rials ) 2 million Rials )
Service location Surgery department 16 19.5 surgery room 1 1.2
Professional situations Nurse 72 87.7 Matron 1 1.2
Total respondents 82 100.0

In other words, nurses had the highest satisfacatefrom direct responsible and their colleadu,they had the

lowest satisfaction rate from rights and benefitsl gheir work conditions.

Highest satisfactioneras related

satisfaction from personality issues (3.72) anddsiwate is for satisfaction from conflict resabuti(3.13). In other
words, nurses had the highest satisfaction rata fsersonality issues but they had the lowest satigin rate from
conflict resolution. There is a positive and sigraht relationship between two variables of jokhsfattion and
marital satisfaction in level of five percent (P<0B). In other words, a direct relationship wasnsbetween two
variables so that the nurses' job satisfactionigieeh, also increased their marital satisfactide.ra

Table 2. Indicators status of mean and variance dhe studied age groups in term of job satisfaction

Job satisfaction dimension IC Mean SD Min Max Item count mean
Satisfaction from job| 22 66.83 13.13 43 110 3.04
Satisfaction from direct responsible 14 51.82 12.33 18 70 3.70
Satisfaction from colleagu¢ 11 40.61 10.17 22 55 693.
Satisfaction from upgrade w 7 20.0¢ 8.1€ 7 35 2.87
Satisfaction from rights and benefits 9 23.71 7.92 9 45 2.63
Satlsfacthn from work cpndmon 5 5 18.72 6.84 7 35 267
in current environmen

Table 3. Indicators status of center and scatteringf studied age groups in term of marital satisfagon dimension

arital satisfaction dimension IC Mean SD Minimum Maximum ltem mean
Idealistic distortion 5 16.52 4.10 7 24 3.30
Marital Satisfaction 10 33.49 7.04 10 49 3.35
Personality issues 10 37.15 7.22 13 49 3.72
Communication 10 33.55 6.56 12 49 3.36
Conflict resolution 10 31.26 7.99 13 49 3.13
Financial Management 10 34.94 9.84 10 50 3.49
Leisure activities 10 32.54 6.56 16 49 3.25
Sex relations 10 36.18 7.47 14 49 3.62
Children and parenting 10 34.71 7.54 9 50 3.47
Family and Friends 10 33.05 6.66 9 50 3.30
Egalitarianism roles 10 33.66 4.89 14 49 3.37
Religious orientation 10 34.49 6.75 12 50 3.45

Table 5. The relationship between job satisfactioand marital satisfaction rate in studied age groups

Marital satisfaction of nurses

Test results

Nurses job satisfaction

Correlation rate (r) 0.251°
Significance leve(Sig.) 0.02:
Count(N) 82

variables

Presence a relationship between two
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Table 6. Job satisfaction mean and marital satisfdion between the male and female nurses

Variable Male Female t rate (Significance level) Test result
characteristic Mean + SD Mean + SD
Job satisfaction 193.00 + 32.11 224.45 + 41.87 4@®).0- 2.407 Differences
Marital satisfaction 363.57 +48.72 394.13 + 68.49 (0.164) — 1.525 No difference
Master Bachelor
Job satisfaction 49.23 +255.73 216.51 +38.43 20.6- 2.526 Difference
Marital satisfaction 383.64 +109.70 392.75+59.31 | (0.679) — 0.415 No difference

* P=0.05; **P=0.01
DISCUSSION AND CONCLUSION

The present indicated that the most of nursesfigatifom their occupation moderately (76.8%) andhe people
who were dissatisfied (4.9%) or too satisfied (¥8)&lso was low. Also, subscales status of jolsfeatiion among
nurses in table 2 was indicated that the mostfaatisn mean was related to satisfaction from diresponsible
(3.70) and satisfaction from colleague (3.69) dmllbwest rate was related to satisfaction frohts@nd benefits
(2.63) and satisfaction from work conditions inremt environment (2.67). In other words, nurses thadhighest
satisfaction rate from direct responsible and thelleague, but they had the lowest satisfactioa frmm rights and
benefits and their work conditions. According tsuks, the most of nurses had salary intake medhnlofillion

Rials. Mirkamali et al. (2014) showed in their stuthat the most frequent factor influencing the sest
dissatisfaction is low payment and income (4). Shely of Mirzabeygi et al. (2013) entitled “Iranianrses job
satisfaction” was shown that only about one thifchorses (34.30%) are satisfied from their job Based on
obtained results, (Job security in nursing prof@gs{44.5%) and (Nurses satisfaction rate from wamkironment
and accommodations) (44.26%) were assigned thee$iigtatisfaction concession and the other (Tas&srigéon
of nursing profession) (74.75%) (Social phase abimg in the community) (73.3%) and (methods aratienship
way with nursing managers) (70%) had respectiviedyhighest dissatisfaction (p< 0.05). Most nursss $atisfied
from their marital life in average (1.67%) and oolye person had little satisfaction from own mélfifa (1.2%).
The status study of subscales of marital satisiaciimong nurses shows that the highest satisfadi@anging to
the satisfaction of personality issues (72.3) drallbwest rate is related to the satisfaction offled resolution
(13.3). In other words, nurses had the highessfsation rate from personality issues but they trael lowest
satisfaction rate from Conflict resolution. Sanaeal. (2012) were revealed in their study thatitabsatisfaction of
women is higher than housewives that can be dygattcipation of working women in planning and dgen-
making such as budget and equipment and devices@mging, and interchanging the roles of among lesufb).
Khojaste Mehr et al. (2012) revealed in their sttitgt women occupation causes decrease in maaitiafaction
and increase neuroticism of their spouses.
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Table 7. Different demographic characteristics in e studied age groups

Marital satisfaction Job satisfaction .
The changing
F. - U . F_rgte Classes demographic
Test result (significance Mean Test result (significance Mean characteristics
level) level)
42 age class and 42 years and R
older or other 5.877 408.00 older or other 7.445' (0.000) 231.95 | 22-27
classes/ _ clas (Q.OOO) 211.00 classes/_class Difference 202.47 | 28-32 Age (Year)
3I3-37 Wlthztz\Ng_ No difference 354.5: 2|8'32 ng t;V70 211.2( 33-37
classes - 392.6; | classes 2z 237.3¢_| 42-38
and 28-32) 471.80 | and33-37) 292.80 | 42 and older
Job satisfaction| 395.67 Job satisfaction 226.17 | 0-5
21 and older o 422.70 21 and older . 200.61 | 6-10
with other 16.835 329.05 | with other 10.986' 221.33 | 11-15 |
classes/  clas (0.000) 396.4( classes/ class 6 (0.000) 2246( | 16-20 ‘(]\(()le)ar) backgrounds
11-15 with two Difference 10 with two Difference
classes 0-5 and 540.33 classes 0-5 and 338.33 | 21 and older
(6-10) (11-15)
Betweer.] 393.29 Between 205.17 Plan
conventional official
contractual 4.059" 393.33 | ‘ 5.130° 208.07 | Contractual
employment and (0.010) employmen (0.003) - Employment type
. and other . Conventional
other Difference 338.23 emplovment Difference 198.38
employment 413.48 typgs y —
types : 238.07 | Official
0-5 class with ¢ 413.61 s 224.55 | 0-5
other  classes 4.816" 367.47 16 year class 4.380° 198.20 | 6-10 ; .
class 11-15 with (0.004) 351.5( with other (0.007) 219.9: | 11-15 (hq(aerggge duration
?n grecltzziei and Difference 410.75 classes Difference 261.25 | 16 and older
1.599 392.6¢ More than 20 5.009" 215.0¢ | 15
-------- (0.208) 373.00 with other (0.009) 229.88 | 20 'r,\‘;‘."h'?e .Cl'asses
Difference 429.67 classes Difference 267.00 | More than 20 )Million rial(
438.80 221.10 | CCU
385.62 213.62 | ICU
1.866 360.2: Dialysis and 2.427° 201.1. | Emerger
-------- (0.098) 392.6¢ other class with (0.034) 224.0¢ | Interna Service location
No difference | 365.81 other classes Difference 204.94 | Surgery
422.17 248.33 | Dialysis
396.19 246.50 | Other
0.183 389.58 N 9.335° 215.60 | Nurse ,
________ (0.833) Supervisor with (0.000) P_rofe_ssmnal
. 401.00 other classes ) 248.50 | Super star situations
Difference 405.00 Difference 279.43 | Supervisor

The results showed that there was a positive agfisiant relationship between two variables of gdtisfaction
and marital satisfaction of nurse at 5% level (F35) (7). And the direct relationship was obserketiveen these
two variables and the nurses' job satisfactiongbdr, also increased their marital satisfaction.t@e other hand,
according to the Spearman correlation coeffici@2g1), there is a direct relationship betweendhe® variables
and a weak correlation, it indicates that the jatisgaction is one of the effective factors in i&@se of marital
satisfaction of nurses. Zandipour et al. (2012)irtorrelational descriptive study investigated takationship
between marital satisfaction and job satisfactimoiag the employees of the Tehran Province watemastewater
organization, Iran. They reported a positive aigthiicant relationship (r= 0.42) between maritatisfaction and
job satisfaction at level of (p< 0.05) (2). A sifijcant difference was between women and men ingesfmarital
satisfaction rate (p< 0.05). Men have more satigfacut there was not a significant differencewsstn women
and men in terms of job satisfaction. Accordingh®e obtained results of women job satisfactionnaoee than men.
Job satisfaction of nurses with a bachelor's deg@e more than those with a master's degree. Thegtisfaction
of nurses in age group 42 years and older wasfwignily higher than other age classes. Nurses &tyears old
had the lowest marital satisfaction. Nurses with packground of 6 to 10 years had the lowest joisfaation and
marital satisfaction rate of nurses with job backgrd of 31 years and older was significantly higimemn other job
background and job satisfaction rate of official ppoyed nurses was significantly higher than othgres of
employment. Marital satisfaction rate of contrattei@ployment nurses was significantly less thareotlgpes of
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employment. The nurses' job satisfaction of nurgiéls marriage duration of more than 16 years wgsiicantly
more than other different types of marriage duratMarital satisfaction of nurses with marriageation of 0 to 5
years and above 16 years was significantly more. joh satisfaction of nurses with income averagevaliwenty
million Rials significantly was higher than otharrees with lower incomes. Job satisfaction of iacer nurses in
dialysis department was more than practitioner eaiis CCU, ICU, emergency, internal medicine andyety
departments. Nurses of emergency and surgery depatrthad the lowest job satisfaction; there waigaificant
difference between the job satisfaction rate ofsasrand different professional situations and miisfaction of
supervisors was significantly higher nurses.
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